
Number of jobs posted rose throughout 2013Commenting on the report, Ronan 
Lyons, Assistant Professor in 
Economics at Trinity College Dublin, 
said: “While there was a slowdown in 
jobs growth as the year came to an 
end, the eighth successive quarter 
of growth in jobs posted in the four 
sectors analysed points to recovery 
in the labour market. Nonetheless, it 
seems that jobseekers still view it as 
an employer’s market, so the majority 
of workers expect no change in their 
salary in the year ahead”.

IT Accountancy,  
Finance & Banking

Sales, Marketing  
& Retail

Science, Engineering  
& Supply Chain

All

The information presented in the Cpl Employment Market Monitor is based on two main sources: 

• Cpl’s Employment Index – the number of new roles by category registered with Cpl month-on-month

• Cpl’s Sentiment Survey – feedback from jobseekers registered with Cpl and employers nationwide

The sample size for the Q4 2013 report was based on responses from 508 employers and 830 jobseekers.
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Jobs Index (2011=100)

CpL EMPLoyMENT MARKET MoNIToR REPoRT
the best people for the job

Figure 1 (below) presents the Cpl Jobs Index from January 2011 to December 
2013. Taking 2011 as the base year, there has been a steady increase in the 
number of jobs posted since then. The average level of the Cpl Jobs Index 
during 2013 was 150.5 (the black line in Figure 1), compared to 118.4 
in 2012. As in previous years, December was a quiet month, but for the 
November 2013 reading it was 169.1, suggesting almost 70% more jobs 
posted than two years previously.

Compared to 2012, the increase in jobs posted has been greatest in the 
Science, Engineering & Supply Chain segment (orange line), where the 
November reading was 296. In the Sales, Marketing & Retail segment (green 
line), there has been a fall in jobs posted, with the November reading at 124, 
compared to 143 in November 2012.
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Job Market Sentiment Monitor

Figure 4 (opposite) shows survey respondents’ expectations about 
what will happen their core salary in 2014. Slightly more than one half 
(57%) believe there will be no change, while a further quarter (23%) 
will negotiate for an increase. 

Almost one in five expect salary increases to be standard in their 
workplace. Figures for 2012 indicate that one in five workers enjoyed 
a salary increase that year. This suggests that, depending on what 
proportion of those negotiating for a raise are successful; salary 
increases will be more common in 2014 than in 2012, when three 
quarters saw no change in their core salary. Clearly in industries where 
there is a skills demand salary increases will be experienced.

some iNdiCatioN of more saLary 
iNCreases iN 2014

Figure 3 (opposite) presents the Cpl Job Market 
Sentiment Monitor. The scale ranges from -2 to +2, 
with a value of -2 representing the belief that it is 
currently an employers’ market, 0 a neutral market and 
a value of +2 a jobseekers’ market. The blue figures 
represent the most recent quarter, while the red figures 
represent mid-year perceptions.

Despite a growth in jobs posted, workers in Science, 
Engineering & Supply Chain believe the market swung 
towards employers slightly during the second half of 
the year (from -0.9 to -1.2). The same trend is visible 
in the IT sector. Elsewhere, though, there has been a 
slight improvement in worker perceptions of market 
conditions, with the Sales, Marketing & Retail reading 
improving from -1.1 to -0.8.

Figure 2 (opposite) outlines the annual growth in the number 
of jobs posted, by quarter. Growth was accelerating for the first 
three quarters of 2013 but slowed down from 44% to 21%, in 
year-on-year terms, in the final quarter of the year. Overall, there 
has been positive annual growth in jobs posted in each of the 
eight quarters since early 2012.

Annual growth is being driven by the Science, Engineering & 
Supply Chain segment, where there were almost twice (84% 
more) as many postings in Q4 2013 as a year previously. In 
Accountancy & Finance, Banking and in IT, annual growth in 
postings was 10% and 9% respectively. Having briefly posted 
annual growth of 2% in Q3, Q4 saw a small fall in postings in 
the Sales, Marketing & Retail sector of 4%, the third quarter of 
falls this in 2013.

Number of jobs posted up 21% 
year-oN-year

 No change
 Will have to negotiate
 Standard raise  



63% 

63% of jobseekers beLieve empLoyers wouLd 
hire someoNe iN empLoymeNt vs uNempLoyed

For any queries please contact Peter Cosgrove, Director, Cpl on +353 1 614 6000 www.cpl.ie

47% of jobseekers are LookiNg 
overseas for work

53% of jobseekers have a LaCk of 
awareNess of the goverNmeNt’s pLaNs 
to Create 100k additioNaL jobs by 2015

Emigration is still the avenue being followed by 47% of 
the jobseekers with over 10% saying they have no choice 
but to look abroad, with 37% having already started to 
actively look overseas.

Jobseekers awareness of the program for government 
is dependent on their current sector and location with 
Jobseekers in Dublin (65%) being most positive and 
aware of the Governments action on job creation.

In Cpl’s Q3 monitor we reported how over 
71% of employers highlight that in reality they 
would hire someone currently in employment 
over someone unemployed – this is recognised 
amongst jobseekers too and 63% of those 
polled believed that employers would be 
biased when hiring.

62% of jobseekers CheCk aN 
empLoyer’s soCiaL footpriNt

In our Q3 monitor we reported how candidate’s social 
footprints are becoming increasingly more important 
in the current jobs market. Whether it is appropriate or 
not, over 60% of employers surveyed stated they check 
a candidate’s social footprint prior to employment – 
However hiring managers/recruiters need to be aware 
that their corporate and personal footprints are also 
being reviewed by jobseekers.

jobs


